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If you are interested in finding out more about Fit for Work then call our advice line, or visit our website

Scotland
0800 019 2211

England and Wales
0800 032 6235

0800 032 6233 Welsh language (Llinell Gymraeg)

www.fitforwork.org
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Eligibility criteria

s the person you are referring
in employment and absent
from work?

Will the person be absent from
work for four weeks or more?

Does the person have a
reasonable prospect of
returning to work?

Not eligible if an employee has
been through the service in the
last 12 months

Do they consent to referral?
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